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- AGEING SOCIETY: CONSEQUENCES AND SUGGESTIONS
FROM HRM PERSPECTIVES

Pawinee F’etchsawang1

ABSTRACT

The issues of ageing society have gained increasing attention in the present
because percentage of population age 65 or above have rapidly risen all over the world,
especially in developing countries. Population ageing in Thailand already reached the
level of ageing society (population age 65 over 7% of Thai population) in 2002 and will
enter to the level of aged society (population age 65 over 14% of Thai population) in 2022.
The impact of ageing society includes economic and social problems as well as
happiness of Thai people. If we do not solve this problem holistically, it might lead to
serious problems in the near future. This paper has main objective to propose
recommendation for planning how to solve ageing society problems. The
recommendation proposal was derived from literature review of other countries such as
EU, Japan, and Korea in handling their ageing society problems . To solve ageing society
problems, corporation of government, private section, and people is very important.
Lastly, this paper focuses on providing the guideline of handling the impact of ageing

society in organizations from a human resource management perspective.

KEY WORDS: Aging society, human resource management, population
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YOUNG CHILDREN AND OLDER PEOPLE AS A
PERCENTAGE OF GLOBAL POPULATION
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